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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

CANARA CCOLLECGE

Name of the head of the Institution

Dr. KV Mlini

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08242492366
Mobile no. 9901330497

Registered Email

kvmal i ni @ahoo. com

Alternate Email

cnrcol | ege@ahoo. co.in

Address Canara Col | ege, Mahat ma Gandhi Road,
Kodi al bai |

City/Town Mangal uru

State/UT Kar nat aka

Pincode 575003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Manohara S Joi shi Kunbl e

Phone no/Alternate Phone no.

08242215010

Mobile no.

9481765790

Registered Email

nsj oi shi 9927@nai | . com

Alternate Email

cnrcol | ege@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. canaracol | ege. conf wp-cont e

nt / upl oads/ 2020/ 09/ AQAR- 2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps: //wwv. canar acol | ege. conf wp-cont e
nt / upl oads/ 2020/ 09/ Cal ender - 15- 16. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
3 B 2.62 2016 29- Mar - 2016 28- Mar - 2021

6. Date of Establishment of IQAC

01-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Trai ni ng Sessi on on
Preparations for Onsite

08- Aug- 2015 69



https://www.canaracollege.com/wp-content/uploads/2020/09/AQAR-2015-16.pdf
https://www.canaracollege.com/wp-content/uploads/2020/09/AQAR-2015-16.pdf
https://www.canaracollege.com/wp-content/uploads/2020/09/Calender-15-16.pdf
https://www.canaracollege.com/wp-content/uploads/2020/09/Calender-15-16.pdf

NAAC Peer Team Visit

Programe for Non-
teaching staff on
M crosoft Excel

Admi ni strative Training 13-Jun- 2015 7

on Rescue from Evils of
Soci ety

Moral Awar eness Programme 19- Feb- 2016 913

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Publication of Half Yearly | QAC Bull eti n Kamadhenu Publicati on of Handbook for
Col | ege Teachers to ensure standard conpliance for docunentary requirenents

Preparation of Institutional Acadenic Cal endar 201516 Preparation for Third Cycle

NAAC Assessment Accreditation

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6622_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6622_Minutes.pdf

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Mar - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 30-Jan- 2016
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The coll ege has a well- organized system for curriculum planning, delivery and
docunentation. Curriculumis designed and shaped by the university and adopted
in such a way that enables our students to excel in academnics and achieve their
| earni ng goal s and outconmes As per the University Academ c Cal endar,
institution designs Academ c Cal endar based on which each departnent prepares
t he departnental cal endar. An Academic tinme table is designed by the college
Ti me- Tabl e Conmittee for the different streanms according to which regular cl ass
roomteaching is carried out. The acadenic year begins with an orientation
programe for the newy admtted students of all streans wherein details
regarding the curricular, Co Curricular and Extra Curricular activities offered
by the college, information regarding facilities and resources in the College
are furnished to the students. Departnental neetings are convened to allocate
the courses anong the faculty nmenbers according to their interest and teaching
experience. Lesson plan with | earning objectives and | earning outcomes is
prepared by the faculty in the beginning of the acadenic year. Each faculty
mai nt ai ns academi ¢ work diary in which they record their weekly plan, daily
activities , lectures conducted, periodic nonitoring which ensures effective
teaching | earning execution. The effective inplenmentation of the sane is
nmoni tored by Heads of Departnents., | QAC and the Principal. The Head of the
Departnent periodically discuss and updates the Principal about the progress of
teaching — learning in their respective departnents. The bridge courses are
conducted to bridge the know edge gap and to keep them abreast with the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6622_Quality.xlsx

syl labus. The curriculumis delivered effectively with the bl ended approach
through | ectures, Power Point Presentation, group discussion, nodel banking,

i ndustrial visit, out- reach programes etc. Apart fromthis, students are
given printed study material. Docunents like Internal examrecords, CC&EC
records, progress records, assignnents, project works, attendance register,
guestion banks etc. help in concrete docunentation of curriculum The college
conducts unit test, assignnents, the pre-senester exam course related
activities, viva voce which is fruitful to inprove the quality of teaching and
| earning. Slow |l earners are given special attention through renedi al coaching.
Advanced | earners are notivated to take part in sem nars, paper presentation,
fests, project work etc. and to assist the slow learners. Majority of faculty
nmenbers have attended the National Semi nars, Wrkshops and Synposi uns on
curriculum The content, depth and rel evance discussed in the workshops hel p
the faculty in effective delivery of curriculum The senior faculty nenbers of
our college also serve as the nmenbers of Board of Studies. They design syllab
and prepare question banks for various courses to enrich the know edge of
students and teachers. Qur faculty also contributes to the curricul um by
preparing question papers for university exam nation. The coll ege has two study
centers: Center for Advanced Studies in Commerce and Managenent, Center for
Wonen and Gender Studies for the benefit of students. Curricul um devel oprnent is
to ensure that student receives integrated, coherent |earning experiences that
contribute towards their personal, academ c, professional |earning and
devel oprnent .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Certificate NA 08/ 07/ 2015 30 NA YES
course on

consuner

educati on
Certificate NA 10/ 07/ 2015 30 NA YES
course on

Konkani

Literature
Appr eci ation

Certificate NA 29/ 07/ 2015 30 NA YES
course on
Fi ni shi ng
school
program

Certificate NA 27/ 08/ 2015 30 NA YES
course on

Sanskrit

speaki ng

cour se

Add on NA 22/ 07/ 2015 30 NA YES
course on
HTML5 and
CSS3

Certificate NA 15/ 07/ 2015 30 NA YES
course on

Tul u Li pi

Literature




Certificate NA
course on
Dr ana
theatre

Certificate NA
course on
Yakshagana

Certificate NA
course on
Dr awi ng

Certificate NA
course on
Fol k dance

Certificate NA
course on
Li ght Music

Add on NA
Course on
Soft Skills
Devel opnent

15/ 07/ 2015 30
15/ 07/ 2015 30
15/ 07/ 2015 30
15/ 07/ 2015 30
15/ 07/ 2015 30
12/ 07/ 2015 30

NA YES
NA YES
NA YES
NA YES
NA YES
YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
356

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA 1
BCA 41
BSc BZC 39




MCom 51

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback system enconpassing all the stakehol ders including staff, students,
alumi and parents, help to inprove the quality of delivery system It also
hel ps in strengthening of academ c infrastructure and effectiveness of teaching
- learning environnment. Curriculum feedback is obtained manual |y through a
wel | - structured Questionnaire fromall the stake hol ders annually. The
feedback collected is analyzed statistically and data is conpil ed at
Institutional |evel. The feedback regarding the curriculumis taken randonly
fromstudents which are analyzed at the Institutional level. On the basis of
their suggestions, in order to enrich the curriculumdelivery, various
certificate courses, semnars, workshops, guest |ectures are conducted.
Students are al so exposed to Field /Industrial visits to bridge the gap between
academ a and industry. This helps to make the study nore practical and reduces
the gap between theoretical know edge and practical application of the sane.
Teachers’ feedback regarding the curriculumis collected and anal yzed at
Departnmental level. It is conpiled and conmmuni cated verbally to the BOS nenbers
and syl |l abus revision conmttee nmenbers of the University during neetings.
Feedback from Parents is collected every year personally in Parent-Teachers
neetings. The feedback collected by the Alumi has further strengthened
industry interaction/ visits and conduct of guest |ectures. This has increased
our students’ awareness and hel ped in bridging the gap between canmpus and
corporate. Thus feedback provides opportunity to students and ot her

st akehol ders to actively participate in the inprovenent of programes of study.
It thereby inproves the quality of students |earning experiences and al so gives
the Institution an opportunity to continuously inprove their curricul um

pl anni ng and delivery as per the expectations of the stakehol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCom 60 55 51

BSc BzC 70 45 39

BSc PCM 70 32 27

BSc PMC 48 35 28

BCA 40 42 42




BBM 70 60 40
BCom 358 517 312
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution

available in the

available in the

teaching both UG

(PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 1457 98 53 4 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 30 5 4 0 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college adopts a mentoring system where each Teacher acts as Academic Advisor where he/she is in
charge of 25 to 30 students. Each Academic advisor maintains ‘Academic Class Advisor’s Diary’, which
includes details of the student such as family history, financial status, academic performance, hobbies,

achievements etc. Deeper study on these will help the mentor to act as a bridge between the students, institution

and parents by involving themselves in following aspects * Provide information, guidance and encouragement in
academic and extra-curricular activities. « Act as a counsellor to solve the student grievances. « Monitor and
guide the students in their work throughout the year. « Consulting with the parents regarding the progress of the
students regularly. « Slow learners are identified and advised to have remedial classes. « Keen observation of
the mentees’ performance. « Communicating with fellow faculty and promoting mentees at the time of need. ¢
mentor/Advisor act as role models and facilitate leadership by developing interpersonal skills and helping
students thrive in competitive environments. ¢ Identifying and recommending economically poor students for
scholarships « Encourage the students to try new techniques, widen their horizons and develop their skills. ¢

Each mentor/Advisor strives to prepare their mentees to transform them as civilized citizens. ¢ To bring out the
hidden talents in the student and motivate, nurture and support them to compete in intra and inter collegiate

competitions whenever the opportunities arise. ¢ Institution focuses on various gender sensitivity issues thereby

enabling a safe, conducive and learning environment

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1555 57 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

57

57

2

10



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6622_ict_tools_1602130814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6622_e_resource_1602130815.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute being an affiliated College to Mangal ore University follows the
gui delines issued by the University. ¢ Information about the exam nation and
eval uati on process are informed to both the students and their parents during
the adm ssion interview and al so during orientation programme conducted in the
begi nning of the academic year. It is also stated in the Coll ege Cal endar which
is individually nade available to all the stakehol ders concerned. « Acadenmnic
Class Mentors and Course faculty also orient and constantly update the students
about the continuous internal evaluation process including eval uation nethods,
schenme of evaluation, pattern of exam nation, etc...» To link the gap between
subj ects studied at Pre-university |level and subjects they would be studying in
Graduation, bridge courses are conducted for first senmester classes according
to the scheduled tine table. ¢ The test performance of the students will be
updated to the parents on tinely basis via SVMS service. ¢ The overal
performance of the student’s is continuously nonitored by way of their class
participation, performance in the internal tests, assignnents, practical’s,
presentations, semnars, viva-voce, surprise class test, participation in
curricular and co-curricular and extra-curricular activities. ¢« Mnitoring the
sl ow | earner and encouragi ng the advanced | earners by review ng their
performance in the tests / exam nations/ regular practical work. < Every
faculty notivates the students for continuous inprovenent and holistic
devel opnment through appraisal system e« The College strictly insists the
students to regularly attend every cl asses. ¢ Programe-w se and Course-w se
result analysis is done to neasure the performance of the students in their
respective domain. The |ow perfornmers were nmade to attend the renedi al cl asses
followed by renedial tests to see their inprovenent. ¢ Re-test is conducted by
the Exami nation Commttee for the benefit of those students who remain absent
for genuine reasons. Al the above hands-on neasures have significantly
enhanced the exam nation results and acadeni c excel |l ence of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute has devel oped the academ ¢ teaching plans through a well-defined
academ c calendar.. This allows the teachers and the students to space out
their teaching-learning and regul ar assessnment of the sane. ? The acadenic

cal endar of the Institution containing the teaching, |earning and eval uation



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6622_Evaluation_1600493460.xlsx

schedule is prepared well in advance on the basis of the University cal endar. ?
The Exam nation Comm ttee outlines the tentative schedule for the conduct of
internal exam nation. ? The tentative dates of activities of NSS, NCC, Sports,
Social and Cul tural programmes are schedul ed. ? The faculty nenbers prepare the
| esson plan before the conmencenent of the senmester, topics to be covered,
eval uati on process for each of the subject duly reviewed by the concerned HoD
It is then made available to the students. ? Tine Table is prepared as per the
nunber of credit hours for each subject nentioned in the syllabus prescribed by
Mangal ore University. ? Accordingly a definite schedule for all co-curricular
and extra-curricular activities is prepared and foll owed. This would help the
students to plan their academ ¢ and non-academni ¢ schedul es appropriately. The
above initiatives enables the Institute to streanmline the processes in
adherence to the acadenmi c cal endar for the better and effective conduct of ClE

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. canaracol | ege. conf acadeni cs-r esour ces/ progranmes/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. canar acol | ege. conf wp- cont ent / upl oads/ 2020/ 09/ St udent -
Sati sfaction-Survey-2015-16. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 Uni versity 2.1 0.4
Grants
Conmi ssi on

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
UGC sponsored Nati onal Depart ment of Business 03/ 09/ 2015
Conf erence on “E waste Managenent

Managenent — Chal | enges
and Opportunities”



https://www.canaracollege.com/academics-resources/programmes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6622_Pass_percentage_1602048112.xlsx
https://www.canaracollege.com/wp-content/uploads/2020/09/Student-Satisfaction-Survey-2015-16.pdf
https://www.canaracollege.com/wp-content/uploads/2020/09/Student-Satisfaction-Survey-2015-16.pdf

UGC sponsored Nati onal Centre for Advanced 29/ 01/ 2016
Conference on “Mcro Studi es in Comrerce and
Fi nance: G owt h Engine Managenent

for Rural Econony”

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mat hemat i cs 1 0.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6622_journals_notified_on_UGC_1602138335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6622_Books_and_Chapters_1600496284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6622_Bibliometrics_1600496594.xlsx

citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 1 33 12 18
rs/ Wr kshops
Present ed 0 18 2 0
papers
Resour ce 0 0 0 4
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6622_Extension_1600497224.xlsx

[research lab
with contact
details

Part nering
Associate to
Nat i onal
Conf er ence

Academi ¢
Part ners

Mangal or e
Uni versity
Commer ce
Teachers’
Associ ation
® (MUCTA®)
Dr .
Ashal at ha
Suvar ana
Cener a
Secretary,
MJUCTA ® Mob
No:
9480486398 a
shu6458 @mai
| .com

29/ 01/ 2016

30/ 01/ 2016 283

Part nering
Associate to
Nat i onal
Conf erence

Academi ¢
Part ners

For um of
Busi ness
Managenent
Associ ation
Teachers
(FOBVAT) fob
mat @nai | . co
m M. Nanda
Ki shor e
Pr esi dent
FOBVAT Mob
No:
9901731568

03/ 09/ 2015

04/ 09/ 2015 200

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Feder ati on of
Consuner
Organi sati ons

on “Consuner
Educati on” and
Consuner Awar eness
Pr ogr ammes

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
D.K. District 25/ 06/ 2015 Certificate Course 18

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

79. 93

4.1.2 — Details of augmentation in infrastructure facilities during the year

Existing or Newly Added




No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EasyLi b Ful ly 4.3.3 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 158 132 69 0 0 9 11 20 6
g
Added 0 0 0 0 0 0 0 0 0
Tot al 158 132 69 0 0 9 11 20 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

20.76

20.3

30. 25

32.91



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6622_augmentation_details_1600677667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6622_Library_1600676942.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege takes utnobst care about the maintenance of its buil dings,
furniture, equipnents and conputers. Periodical upkeep of the college buil dings
is done by the coll ege. Estate Manager of the Coll ege supervises the regul ar
mai nt enance of physical infrastructure and facilities of the canpus . The
procurenent/ upgradation of furniture, equi pnments and conputers is carried out
annual ly on the receipt of funds fromthe UGC and the Managenent. The security
of the College is nmaintained by the security guards. There are about 20 cl ose
circuit caneras with necessary DVR at junctions and separate nonitoring room
whi ch ensures extra security to the college property. Physical verification of
the |l aboratory equi pment is done every year to ensure the maintenance of
| aboratories. The Conputer Desktops, LCD Projectors, Generator, Water Tanks,
Mot ors and R O System are mai ntai ned through the AMC with the respective
conpani es. Pl unbi ng services are carried out by external agencies on need
basis. To prevent the outbreak of voltage fluctuations 1 KVR capacitor is
installed. The library has an Advisory Conmttee. The Committee plans and
recomends the purchase of the books in the beginning of the academ c year. The
Conmittee franes rules and regul ations and other policies for the snooth
functioning of the library. The Library provides facilities as per the
requirements of the staff and students. The Conmittee organi zes annual stock
verification and the upkeep of library is done by the staff of l|ibrary and
library commttee. The purchase of sports equipment’s is carried out by sports
committee after the approval fromthe Principal and the Managenent. The
mai nt enance of the college sports equipnents is done under the guidance of
Physical Director. The cleaning and mai ntenance of the class roons are
undertaken by in-house staff of the college as per cleaning schedule which is
noni tored by concerned academ ¢ advi sor and departnent heads.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6622_Scholarships_1600679098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6622_Development_Schemes_1600679460.xlsx

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e The students council
the Princi pal

and Student Welfare O ficers.

is an active body of the college under the gui dance of
Various Co-curricul ar

and Extra-



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6622_Guidance_1602064881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6622_Placement_1600679801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6622_Progression_1600680022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6622_Activities_Organised_1600680383.xlsx

curricul ar associations function under the Students Council. A nunber of
activities have been organized in sync with the institution s vision and
m ssion during the year. « The orientation programe for first year degree
students was held on June 13, 2015 at T.V. Ranman Pai Convention Centre. It was
i naugurated by Prof. H Ramesh Kedil aya, Advisor to Canara C.B.S.E. He said
students are faced with a daunting task of balancing their lives with the
“pressures and pl easures” of society tenpting those fromall directions hence
they shoul d prepare thensel ves physically and nentally to face these
chal  enges. ¢ The Students Council was constituted in a denocratic nanner. The
el ection process for the sane was held on July 4, 2015. « Newly constituted
Students Council was inaugurated on July 10, 2015. ¢ Financial Assistance of
sum of Rs. 27,750/- was raised through the student council for the nedica
treatnent of a needy. The cash was handed over on July 16, 2015. ¢ A condol ence
meeting in tribute of former President of India, Dr. A P.J. Abdul Kalam was
held on July 28, 2015. « Wth a view to pronote guru shishya rel ationshi ps,

i nculcate noral values and instill of Indian ethos, Guru Poornim was
celebrated on July 31, 2015. Students expressed their reverence by paying
tributes to Guru Maharshi. ¢ The 69th I ndependence Day was cel ebrated on August
15, 2015. Pick speak and Patriotic song conpetitions were held on this
occasion. ¢ Raksha Bandhan was cel ebrated on August 31, 2015, with enthusiasm
to pronote a sense of brotherhood and oneness anong the nmenbers of the society.
The office bearers of student council tied Rakhi to the students and staff. -
Teachers Day was cel ebrated on Septenber 7, 2015, along with the coll ege
al umi. ¢ Sharada Pooja was cel ebrated on October 19, 2015 with devotion and
respect. ¢ Founders day was cel ebrated on Novenber 19, 2015. M. Raghavendra
Rao, Retired Headmaster of Canara Hi gh School was the chief guest. ¢ 67th
Republic Day was cel ebrated with national fervor and zeal on January 26, 2015
The Tricolor flag was hoisted by our Principal Dr. K V. Malini.  Union Day
and Col | ege Day were cel ebrated on February 6, 2016. Ms. Apoorva. N. Shenoy and
Ms. Ashwi tha Marathe, the rank hol ders were honored. Ms. Apoorva. N. Shenoy
proposed the toast. The students excelled in academ cs and Extra Co-curricul ar
activities were awarded with ¢« Students have representation in all acadenic and
adm ni strative bodies as convenors, secretaries and nenbers. ¢ The President of
Students Council is a nmenber of |1QAC representing the student conmunity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

9500

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

The executive committee of Alumi Association has conducted periodic neeting
during the year. The prom nent alummi are invited as alumi guest on all the
prom nent occasions, judges for various conpetitions and fests and also to
deliver talks and interact with students. Every year the Ofice Bearers visit
the college to greet and express their respect on Teachers Day. Interacting
with the students they pass on the nessage of teachers being the focal point in
shapi ng students |ife beyond. The alumi nenbers have actively participated and
i nvol ved thensel ves in Annual NSS Special Canp held at our adopted village,
Kodman. Apart fromjoining in voluntary service in the NSS Canp, they have




financially contributed towards the cause. The 40th Annual General Meeting was
hel d on Decenber 25, 2015. The Alumi Annual Day was held on January 12, 2016.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

*The Governing Council of the Institution del egates powers and responsibilities
at different hierarchies and manages the affairs of the institution. The Head
of the institution forns various conm ttees, nom nates conveners of various
associ ations/cells/clubs for the efficient functioning of the institution. The
institution practices effective del egation through decentralizati on and hence
the productivity of the college is enhanced. ¢The institution involves the | QAC
as functionary which nmaintains quality standards in teaching, |earning, and
evaluation in a crucial and responsible way. «The Staff Secretary deals with
the issues and grievances in the interest of the staff menbers. «The Head of
the Departnent has the authority and power to allocate courses, assign workl oad
and schedule tine table to the faculty of the concerned departnent. «The
Student Welfare O ficers are responsible for dealing with the matters in the
interests of both college and the students. «The faculty nenbers act as
advi sors for various decentralized tasks by involving thenselves in various
academc related matters. As the conveners of various associations and
statutory cells, they organize various Extracurricular and Co-Curricul ar
activities and student enrichnent programes. ¢The Student Council, being a
representative of the student community of the institution plays a vital role
in various student related activities which pronotes teamspirit and maintains
cordial relation with the institution. «The Alumi of the institution visit the
col | ege during special occasions and share their experiences, know edge anongst
the students.. ¢Through participative nanagenent, each person in charge handl es
his/her allotted activity and ensures its conplete delivery.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e The Institute adopts curricul um
exam nation pattern and eval uation
process prescribed by the Mangal ore

Uni versity. « Co-curricular and
extracurricular activities are offered
to the students. ¢ Acadenic cal endar
for the entire year is well-prepared. -
Add-on and Certificate courses are
of fered to students which provides the
essential skill set to reach their goa
faster in an efficient manner. -
Seni nar s/ wor kshops are organi sed to
suppl enent syl | abus | earni ng and hel ps
to interact with experts fromthe
specific field. « Renmedial classes are
conducted to sl ow and average | earners.
e Peer-group learning is pronoted
t hrough advanced | ear ners.




Teachi ng and Learni ng

« At the beginning of the senester,
course plans and objectives are well
defined as per the University syll abus.
e The teaching-Ilearning process is
facilitated through qualified, trained
and experienced faculty. ¢ Students are
encouraged to use the well stacked
library. ¢« The teaching staff naintains
Wrk Diary and record daily
instructions delivered in the class and
other activities. ¢ The faculty is
encouraged to attend FDPs, workshops,
sem nars and conferences organi sed by
various organi zations. ¢ Various
i nnovati ve teaching-1learning practices
are followed such as role-play, quiz,
group di scussi ons, brainstormng
puzzl es to nake | earning nore
effective. ¢ Organizing extension
activities, outreach progranmes and
involving themin field visit,
industrial visit etc. ¢ Review of
teachi ng- | earning process through
students’ feedback

Exam nati on and Eval uati on

e College strictly adheres to the
exam nati on schedul es prepared and
approved by the Mangal ore University. e
The institution has an Exam nation
Committee which has the responsibility
of conducting |Internal Assessnent
Exam nations and all other matters
relating to the exanms. ¢ Students are
assessed through sem nars, viva —-voce
assignnents, project work in addition
to the exam nations. ¢ Faculty nenbers
are involved in University exanm nations
as BOE/ paper setters, invigilators
/revi ewers/val uators every year

Research and Devel opnent

e The col |l ege pronotes faculty
participation in research with
flexibility in their work timngs. -
Students are encouraged to present
research papers in national conferences
to pronote research culture. ¢ The
Centre for Advanced Studies in Commerce
and Managenent/ Science and Technol ogy
organi zes sem nars and wor kshops on
research net hodol ogy to inbi be research
cul ture

Li brary, I CT and Physica
Infrastructure / Instrunentation

e Qur Institution is a nmenber of N-LIST
(National Library and Information
Services Infrastructure of scholarly
content) that provides access to
El ectronic Journals and El ectronic
books to eligible colleges. ¢ The
library staff help the students and
faculty to check the availability of




t he book and journals through OPAC
(online public access catal ogue). -
There is display of new arrivals which
hel ps the users of library. « To
i nculcate the habit of reading, the
library organi zes conpetition to
students on “The book | |iked the nost
in the college library”. The Library
al so awards the “Best Library User” to
the student who has best utilised the
library throughout the year.
‘Ranganathan’s Day’' is celebrated every
year on August 12th. e Library book
exhi biti on has been organized to
nmoti vate readi ng habit anongst the
students.

Human Resource Managenent

e The Col |l ege has a well -defined
recruitment policy. ¢ Faculty nenbers
are recruited through adverti senent of
the job profile in | eadi ng newspapers.
The interview panel consists of subject

experts along with the Principal,

Menbers of the Governing Council and
Heads of the Departnent. ¢ The

Institution deputes faculty for
conferences, workshops and sem nars. e

Facul ty Devel opnent Progranmes in
various areas are regularly conducted
in the College. « Faculty nmenbers are
encouraged to take up M nor research

proj ects.

Industry Interaction / Coll aboration

e Experts are invited fromvarious
fields to deliver guest lectures and to
interact with the students. ¢ The
Institution has signed MOUs with
i ndustri es/organisations which provides
practical and specialised know edge to
the students. ¢ Exposure to students on
practical and industrial aspects
t hrough industrial visits and study
tours. ¢ National Level Seninars
/ Conf erences are organi zed by the
Institution in collaboration with
pr of essi onal bodi es and Organi sati ons.

Adm ssi on of Students

 Adnissions are done in a transparent
node by the Admi ssion Comrittee. ¢ All
adm ssion information is placed on
uni versity website and/or notice
boards. ¢ Well comuni cated adm ssion
process with course features is
hi ghl i ghted t hrough prospectus,
newspaper advertisenents. ¢ Reservation
policy of the state government is
strictly followed. ¢ Adm ssion fee is
col l ected through Cheque/ DD system

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Adm ni stration

in use.

e Liaison with Governing Counci l

menbers through mail. « MS software is

 Sakal a Service systemis in

practice.

Fi nance and Accounts

Conputers. It
peri odi cal

Salary to staff

e The accounts of the institution are
mai nt ai ned under Tally ERP of Tally
is possible to extract

reports of the various

expenses and inconmes of the coll ege.
is credited to their

bank account directly.

Student Adm ssion and Support

e Students’
t hrough MYSCH software. -
is done to university portal. -
Schol ar shi ps through institutional
/ governnment portals. e
parents of the absentee students
t hr ough AKSHAR SOFTWARE( Al LOG STI CS)
Online collection of feedback from
various stakehol ders (parents,

adm ssion is processed
Online entry

student s).

SMS to the

Exam nati on

e Online entry of
and practi cal
of ficial

i nternal
exam mar ks through the
websi te of Mangal ore

uni versity

—wWww. mangal oreuni versity.ac.in e
Downl oad of hall

university website e

informed to parents through SMS

tickets

I nt er nal

assessnent

fromthe
mar ks are

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2015 A Training [A Training [08/08/2015 |08/ 08/ 2015 59 10

Session on |[Session on
“Onsite “Onsite
NAAC Peer NAAC Peer



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6622_Faculty_Emp_1600683059.xlsx

Team Team
Visit” by |Visit” by
Dr. G N Dr. G N
Bhat Bhat
For nmer For mer
Princi pal, |Principal,
Canar a Canar a
Col | ege Col | ege
Mangal uru | Mangal uru
2015 NA Hands-on |13/06/2015 |13/06/2015 7
Trai ni ng
on
M crosoft
Excel
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ograme on

Teachi ng
Pr obl ens and

Prospect s
or gani sed by
depart nent of

Busi ness
Adm ni stration,

Srinivas
Institute of
Technol ogy,

Mukka,
Mangal uru

29/ 03/ 2016

29/ 03/ 2016

Facul ty
Devel opnent
Pr ogr amre
jointly
or gani sed by
NSTEDB Dept. of
Sci ence and
Technol ogy

19/ 01/ 2016

02/ 02/ 2016

15

Facul ty
Devel opnent
Programme on

Resear ch
Met hodol ogy
organi sed by

Sahyadri
Col | ege of
Engi neering and
Managenent ,

Adyar ,

08/ 01/ 2016

08/ 01/ 2016




Mangal ur u | |

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
57 57 14 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
I ncentives through I ncentives through Managenent schol arshi p,
increment in salary, increment in salary, PF Trai ni ng progranmes,
Incentives to staff on and Gratuity and ESI for Group insurance Policy,
conpl etion of PhD, NET or Managenent appoi nted Par ki ng | ounge, Anpl e
SLET, PF and Gratuity for Staff, Group Insurance opportunity for the
Managenent appoi nt ed Policy, Paid maternity students to take part in
Staff, G oup |nsurance | eave of three nonths to inter-collegiate
Policy, Paid maternity confirned staff, Decent conmpetitions and events,
| eave of three nonths to |office roomw th cubicles Conput er | abs, Sem nar
confirned staff, Decent for congeni al working hal |, Canteen facility,
common staff roomwi th at nrosphere, Parking Sports and ganes, Coll ege
cubi cles for congeni al facility, Farewell to the website, SMS Service,
wor ki ng at nosphere, retiring staff. Speci al support and care
Parking facility, extended to differently
Flexibility in timngs abl ed Di vyangj ans
for staff pursuing PhD,
Felicitation to staff
awarded with doctorate
degree, Farewell to the
retiring staff, Staff
Pi cnic, Special Casual
Leave Extended | eave
avai |l ed wi thout pay while
in service.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution is undergone both external and internal audit. Stock
verification is done in all the departnents. Internal audit is done by B. R
Kamat h Chartered Accountant, Mangal uru, was appoi nted by the governing body of
Canara Hi gh School Association. In the sane an external audit is also done by
the Joint Director of Collegiate Education, Mangal uru.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6622_Funds_or_Grants_1600685826.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA No NA
Adm ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

*PTA Meeting is held at the institution to update about their wards progress
and for sharing feedback/suggestions for inprovenent in the overall devel opnent
of the activities of the college «Parents are invited on all prom nent
occasi ons

6.5.3 — Development programmes for support staff (at least three)

e Hands-on Training on Mcrosoft Excel to support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Constitution of Docunentation Conmittee to ensure proper docunentation of
activities and programes. ¢ Publication of half yearly 1QAC Bulletin -
Kamadhenu ¢ Publication of Handbook for College Teachers ¢ Initiation of

awar eness on E-waste Managenent through various initiatives.. ¢ Inparting Mra
val ues to the students through weekly val ue education classes. ¢ Undergone I
Cycl e of NAAC Assessnent and Accreditation process, March 2016.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2015 A Training 08/ 08/ 2015 08/ 08/ 2015 08/ 08/ 2015 69
Session on *
Preparati ons
for Onsite
NAAC Peer
Team Visit”
by Dr. G N
Bhat, Forner
Princi pal ,
Canar a
Col | ege
Mangal ur u.

2015 Mock Visit 24/ 08/ 2015 24/ 08/ 2015 26/ 08/ 2015 71
to appraise
t he
preparati ons
for NAAC
Visit

2015 Synposi um on | 14/09/ 2015 14/ 09/ 2015 14/ 09/ 2015 141
“Educat i on




in Assenbly”
and Rel ease
of
Anal yti cal
Report in
Associ ation
with SIOQ
Kar nakat a

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness
Programme on
Cancer by Dr.

Hospital and
Resear ch
Centre,

Mangal uru

Rachan Shetty
and Dr. Kavitha
Shetty of A J.

23/ 07/ 2015

23/ 07/ 2015

150

0

Wor kshop on
“CGender
Awar eness &
Sensitivities
(2015) to all
t he cl ass

t he Students’
Counci |l by Ms

Shenoy

representatives
and nenbers of

Kudupi Vi dya

31/ 07/ 2015

31/ 07/ 2015

33

30

Expert Talk o
PCCS by Dr.

of A J.
Hospi tal and
Resear ch
Centre,
Mangal ur u

Managenent of

Veena Bhagvan

n 18/ 09/ 2015

18/ 09/ 2015

152

Expert talk o
and its

wonen” by Ms.
Akshat ha

“Cyber Crines

consequences on

n 09/ 09/ 2015

09/ 09/ 2015

41




Shetty,
Advocat e,
Mangal or e

Speci al Lecture
on “Wbnen
Enmpower nent and
Leader shi p” by
Ln. Kavitha
Shastri

08/ 03/ 2016

08/ 03/ 2016

50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.

Laksha Vraksha —Vanamahot sava Cel ebration in association with D. K Forest
Departnent 2. Half day canpus cl eaning programe 3. Terrace gardeni ng Programe

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 3
Ranp/ Rai | s Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Handbook

25/ 06/ 2015

The student handbook
printed every year
chal ks out apart fromthe
cal endar of events, the
code of conduct of the
students in the
classroom in the canpus
and outside the canpus
when representing the
college. It also lists
out the action that would
be taken in case of
vi ol ati on of these rules
and regul ations

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6622_Inclusion_1600764424.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of CFL and LED bulbs 2. Planting saplings around the canpus on speci al
occasion 3. Placing of croton plant pots around the canpus 4. Botanical garden
with rare herbs maintai ned by Botany students 5. Restricted use of Plastic
wi thin the campus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | 1. Title of the Practice : Vernacul ar Language Associ ati ons
2. (bjectives « To familiarize the students with the history and heritage of
vernacul ar | anguages ¢ To inprove conmmuni cation skills of the students in |oca
| anguages ¢ To inprove general understanding of the literary works in
vernacul ar | anguages ¢« To stress the need for devel opi ng the vernacul ar
| anguages in order to enrich those | anguages and save them from dyi ng out 3.
The context: ? Mst higher educational institutions today concentrate on
devel opi ng conmuni cation skills of the students in one |anguage only, that is
English. Sonme institutions nmay favour Hindi. ? This practice of concentrating
on English only can be denoralising for the students who are good in
communi cating in other vernacul ar | anguages. ? Therefore these associ ations
hel p in identifying such students whose skills can be further honed. Also it
brings forward those interested students who wi sh to develop their
communi cation and organising skills also 4. The Practice: ? Along with the
adaptati on of good teaching |earning process, which enhances the know edge of
the students, college has vernacul ar | anguage student associations like Tulu
sangha, Konkani Bhasha Vi dyarthi Mandal. ? The students apart fromlearning to
communi cate in English and in the national |anguage Hindi, can inprove their
communi cation skills in other |anguages as these associations encourage themto
devel op formal comunication skills in vernacul ar | anguage so as to contribute
towards w despread devel opnent of these | anguages ? The students are encouraged
to participate in the different activities planned under these associations to
devel op thensel ves. ? The students get first hand experience in organising
programes, interact with resource persons and enhance | earni ng experience. 5.
Evi dence of Success: ¢ Several programres have been organi sed by each
i ndi vi dual associations to increase the awareness of the students in relation
to these | anguages |i ke Konkani Manyata Di vas which cel ebrates the inclusion of
Konkani | anguage in the eighth schedule of the Indian Constitution, H ndi divas
and so on. ¢« Noted witers and authors are invited and students get to interact
wi th them which help themto understand, appreciate and | earn nore about the
concerned | anguages. e« Inportant national days are also celebrated albeit in
t he vernacul ar | anguages. « Students have benefitted fromthese associations in
terns of gaining know edge as well as inproving comrunication skills. These
associ ati ons have been able to quell the wong notion that good comuni cation
skills mean comunicating in English. 6. Problens encountered and resources
requi red: ¢ Not enough awareness anong students as to the functions and
benefits of these associations. ¢ Limted resources in terns of budget
allotnments. Best Practice — Il 1. Title of the Practice: Docunentation
commttee 2. Cbjectives: ? To ensure proper docunentation of all the programres
undertaken in the college. ? To facilitate snooth functioning of website
committee and 1QAC. ? To facilitate the adopting of uniformformat for
docunentation by the departnents and associations. ? To review the reports
generated by the departnments and associations. ? To review the information to
be printed in the coll ege magazine. 3. The context: ? Docunentation of the
programres conducted by the departnents and the different associations in a
uni form way assunes inportance in view of the need to authenticate the said
programes’ objectives and outcones. ? The students al so get an experience in
report witing which helps in inproving their |anguage and witing skills 4.
The practice: ? The docunentation committee functions in three |ayers. The




concerned coordinators of the different associations encourage sone students to
attenpt witing reports for the concerned progranmes which are then submtted
to the HOD. These reports get forwarded to the docunentation comittee. ? The
docunentation committee reviews the reports and suggests corrections if any.
The perfected reports are then uploaded to the website. 5. Evidence of success:
e Witing skills of the students as well as the staff is inproved. ¢ Uniform
format for conmpiling the activities of all the departnents as well as the
associ ati ons has been devel oped keeping in m nd the core val ues of NAAC 6.
Probl ens encountered and resources required: ¢ Initial |ack of conprehension
due to gap in communication brought about hiccups in its initial stage of
i npl enentati on though they were assured to be snoothened out at |ater stages.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. canar acol | ege. coni wp- cont ent / upl oads/ 2020/ 10/ 7. 2. 1- Best -
Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

El ectronic waste, the world s fastest-grow ng donestic waste stream driven
mai nl y by hi gher usage |evels of electrical and el ectronic devices, have
shorter life cycles and linmited repair options. Canara Col |l ege believes in go
green -canpus clean. The institution’s inmportant activities have |ess inpact on
the environnent, as the college has been producing | ess waste. Qur coll ege,
under the aegis of the departnment of Business Managenent, initiated E-Waste
Managenent — The Human Link, an E waste nanagenent awareness canpai gn on July,
6, 2015 to create awareness anong public about safe disposal of e-waste. The
objective of this initiative is to create awareness about e-waste and encourage
students and public to reduce, reuse and recycle e waste as part of go green
-canmpus clean initiative. As part of the progranme, students visited every
cl assroom and displayed posters on collection of e waste on the class as well
as college notice boards. E waste nanagenent team visited cl assroons,
departnents and e waste collection points for the safe disposal of cal cul ators,
batteries, conputers, and nobil e phones. The e-waste nanagenent team coll ected
the major e-waste such as witten off instrunments/ equipnment’s, CRTs’ Printers
and conputers in 2015-16 acadenic year. Electronic gadgets, circuits, kits have
been witten off on regular basis and then it is sold out to buyers. Al the
m scel | aneous e-waste such as CDs, zinc-carbon and lithium batteries,
fluorescent bul bs, PCBs, and electronic itens are collected fromevery
cl assroom departnment and office and delivered for safe disposal. Useful parts
of electronic gadgets |like resistors, inductors, diodes, transistors,

t hernmostats etc have been renoved from gadgets for reuse in practical
Envi ronnment consciousness is reflected in the heart of college and the
initiative of E-Waste Managenent — The Human Link, is one of the best practices
of the institutions, that not only manages e waste, but also a successful step
towards nitigate gl obal warm ng. College managenent’s overriding notive is to
preserve the college’'s pristine purity and el egance, and also to provide a
confortabl e environnment for acadeni c and non-academ c pursuits.

Provide the weblink of the institution

https://ww. canar acol | ege. con’ wp- cont ent / upl oads/ 2020/ 09/ 7. 3-1nstitutional -
Di stinctiveness-2015-16. pdf

8.Future Plans of Actions for Next Academic Year

1) Renovation of the open stage and addition of new classroons 2) Expansi on of
existing infrastructure facilities. 3) Introducing additional professiona



https://www.canaracollege.com/wp-content/uploads/2020/10/7.2.1-Best-Practices.pdf
https://www.canaracollege.com/wp-content/uploads/2020/10/7.2.1-Best-Practices.pdf
https://www.canaracollege.com/wp-content/uploads/2020/09/7.3-Institutional-Distinctiveness-2015-16.pdf
https://www.canaracollege.com/wp-content/uploads/2020/09/7.3-Institutional-Distinctiveness-2015-16.pdf

courses to increase enployability. 4) Inprove on-canpus placenment. 5) Encourage
the faculty to undertake nore m nor and maj or research projects 6) Enhance |ICT
enabled Facility 7) Increase the participation of faculty and students in

Ext ensi on and Qutreach activities.
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